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Noel Wellman
Manager Parafield Airport

Flying training at Parafield has continued its steady

growth with 242,384 aircraft movements (a 4.7 per cent
increase) recorded in 2008/09 during airport control tower
hours of 0800 to 1800 each day. 231,430 aircraft movements
were recorded in 2007/08.

The Parafield Airport Ltd Preliminary Draft Master Plan
was released for public consultation in May 2009. This plan
is the airport’s primary planning document, setting the
framework for the ongoing development of the airport
over the next 5 years in accordance with the requirements
of the Airports Act 1996.

McDermott Aviation set up its fire season Operations Base
at Parafield having won the South Australian Country Fire
Service contract for the next 3 years. This involved 3 Bell
helicopters being based at Parafield and on-call 24/7

to respond to any CFS emergency.

The Rescue Salvage Bureau of China and Flight Training
Adelaide (FTA) signed an agreement with FTA becoming
the bureau’s helicopter training provider, starting with

9 cadets being trained to CPL standard during the year.
FTA also completed instructor rating courses for

the Hong Kong Government Flying Service.

Civil works were completed for an extension to the
FTA apron, doubling its size and accommodating
8 additional parking bays for fixed wing training aircraft

and 4 for the new Schweizer 300 CBi piston helicopters.

Cadets from Cathay Pacific Long Course 1 graduated as
part of a new joint initiative by Cathay Pacific and FTA that
will see them remain at FTA for a further 3' years as trained
instructors, before joining Cathay Pacific in Hong Kong.
This scholarship scheme was introduced to assist both
parties in alleviating the intermittent supply of qualified
flying instructors sought by airlines whenever pilots

are in short supply.

A new corporate and aircraft charter business, Renaissance
Air, has commenced operations from the former fire station
building on Kings Road, while Aeropower has taken over
occupancy of Hangar 50 on Anderson Drive. Aeropower
currently holds many of the major contracts for power-line

inspection and maintenance around Australia.

Airservices Australia commissioned its new NDB navigation
aid following the relocation and upgrading of the existing
NDB from the south-western corner of Parafield airport

to a location between the runway systems.

Retail development within ‘Airport City - Parafield’ saw
the opening of a kitchenware store ‘Creative Cooks’
and introduction of new retailers, Fitness Warehouse,

Mayne Rugs and Beds-r-Us in this centre.

Bunnings undertook a substantial redevelopment of its
site including alterations to the internal warehouse layout,
new garden area and installation of an additional truck
loading and unloading area at the rear of their site for

the garden centre.

The City of Salisbury has recently completed works to divert
water from the Cobbler Creek into the Parafield Catchment,
which will increase the water yield in the Parafield Airport
Harvesting scheme by 30 to 40 per cent, or 300 to 400

mega litres per annum.

A licence agreement was also executed between the

City of Salisbury and Parafield Airport Ltd to permit the
further extension of recycled stormwater supply south and
east of the airport. The City of Salisbury is working on the
commissioning of this new feeder line to supply various
customers as far away as Ingle Farm and Valley View,

as well as providing take-off points within the airport.
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SUSTRINRBILITY

During the past several years Adelaide Airport Ltd's

(AAL) approach to environmental management has evolved
to encapsulate the dimensions of sustainable business
practice underpinned by a commitment to regulatory
compliance. Substantial research, planning, consultation
and review over this period into areas such as sustainable
development principles, water conservation, stormwater
reuse, energy efficiency, carbon management, waste
management, noise and air quality provided the foundation

for the 2009 Preliminary Draft Master Plan, and in particular

Volume 3 - Sustainability Plan Adelaide and Parafield Airports.

A cornerstone of the 2009 Master Plan is AALs Sustainability
Policy, signed by Phil Baker in October 2008. As described

in the Policy, AALs corporate vision and ongoing success

is founded on building and maintaining the three pillars

of responsible business practice - sustainable financial,
environmental and social management. To ensure that

our business thrives and is managed today in a manner that
promises to meet the needs of future generations, AAL must
respond positively to today’s local and global challenges

as outlined in each chapter of the Sustainability Plan.

A number of key achievements from AALs Sustainability
Program in the 2008/09 financial year are worth highlighting,
specifically:

- the development of planning and data management

tools for wildlife hazard management;

-+ completion of a concept plan for a large-scale stormwater

harvesting and aquifer storage scheme;

- development of wind models and planning for mini-wind

turbine field trials;
-+ completion of a comprehensive waste audit of Terminal 1;

- commencement of a rehabilitation program for the

extended Patawalonga Creek Conservation Zone; and

- drafting of a heritage management strategy.

GROWTH MANAGEMENT

We continue to improve the systems and processes we have
in place to understand and manage our environmental and
social footprints. In 2009, we completed the rollout of an
integrated Health, Safety and Environmental Management
System (HSEMS) that conforms to the requirements of both
ISO 14001 and WorkCover SA's Safety Achiever Business
System. The system provides an improved risk management

framework and will be third party audited this coming year.

Strengthening the HSEMS has been the development of an
intranet-based document management system and database
platform that has enabled AAL to create a number of online
data collection and reporting tools that result in improved

productivity and record keeping.

CARBON

This year is the first in which companies that trigger the
thresholds set in the National Greenhouse and Energy
Reporting Regulations 2008 must report greenhouse

gas emissions to the Commonwealth Government.

AAL has for the third consecutive year measured its carbon
footprint and determined it does not exceed the threshold
for mandatory greenhouse reporting under the regulations.
Nonetheless, carbon accounting will be continually
undertaken to support benchmarking and performance

tracking in the area of energy consumption.

The 114 kilowatt photovoltaic solar panel array on the Terminal 1
roof has performed to specification since its commissioning
in June 2008. AAL is seeking to register the system as a power
station that will allow entry into the Renewable Energy
Certificate market. From next year, income generated from
the system will be redirected into a funding program for

additional renewable energy facilities.

WATER

The Water Strategy developed in 2007/08 came to fruition

this year in the joint development of a concept plan with the
South Australian Government for a 1 gigalitre airport stormwater
harvesting and aquifer storage scheme, underpinned by a
Memorandum of Understanding with South Australia’s peak
water utility, SA Water. The scheme, valued at approximately
$10 million, was subsequently given priority in the South
Australian Government’s bid to the Commonwealth for funding

support, which is expected to be announced by late 2009.

HEALTH AND SAFETY

AALs enviable health and safety record has continued into
2008/09 supported by a continuous improvement approach

to OHS management.

Workplace incidents resulted in only 6 claims this year,

of which 2 were classified as Lost Time Injuries. The injury
rates were commensurate with those recorded for 2007/08
- well below the national transport industry benchmarks -
and total hours of lost time almost halved from the

previous year. (Refer table opposite).

Gt STORMWATER HARVESTING

IS ON THE HORIZON By ly

Stephanie Bolt
Environment Manager

AAL developed and implemented an integrated Health, Safety
and Environmental Management System in conformance with
the requirements of WorkCover SA's Safety Achiever Business

System and ISO 14001 international environment standards.

The drug and alcohol management program was further
strengthened and revised to comply with the requirements
of the new Civil Aviation Safety Regulations Part 99 Drug

and Alcohol Management Plan.

REGULATORY PERFORMANCE

Whilst striving to maintain a robust sustainability program,
AAL maintains a rigorous environmental compliance program

that ensures we perform against all relevant Commonwealth

CLAIMS

and State regulatory requirements, most importantly the

Airports (Environment Protection) Regulations 1997, requlated
by the Department of Infrastructure, Transport, Regional

Development and Local Government.

Crucial to maintaining AALs legal compliance record is

setting the same expectations of our tenants who we routinely
monitor. Our aviation and non-aviation tenants continue to
demonstrate a duty of care towards the environment, meeting

and in many cases exceeding their regulatory requirements.

AALs performance in health and safety is due to our
strong safety culture and ongoing compliance with the
South Australian Occupational Health, Safety and Welfare
Regulations 1995.

AAL/PAL TRANSPORT INDUSTRY

No. of Incidents (resulting in claims)
Incidence Rate (no. claims / 1,000 employees)

Frequency Rate (no. claims / million hours worked)

LOST TIME INJURIES

No. of Incidents (resulting in LTls)

No. LTls (total hours)

1. Incidence Rate - NOHSC Statistics 2001/02 - Transport Industry (no. claims per 1,000 employees)

2. Frequency Rate - NOHSC Statistics 2001/02 - Transport Industry (no. claims per million hours worked)



Kristy Van Dyke
IT Support Officer

From Our Vision “... Our people will be continuously
developed to provide them with the requisite skills

and experience to perform their duties efficiently...”

Adelaide Airport Ltd’s (AAL) commitment to the
principles and practices of Equal Opportunity

encourages a culture of inclusion.

In meeting the Statutory compliance of the Equal
Opportunity for Women in the Workplace Act, AAL
re-appointed Converge International as the independent
agency to update and review an Equal Opportunity
Survey to identify any internal issues of concern

and to obtain a measure of our internal ‘culture’.

Through the Sharepoint program we have advanced

our intranet services in 2008/09. AAL has also developed
a more user friendly, thorough and consistent induction
procedure. This procedure includes all essential first-hand
knowledge required of employees to meet our

Corporate Responsibilities.

Independent online external exit interviews with all
terminating employees continue to provide AAL with
insights to the work environment and management

to assist the company in appreciating the reasons why
people choose to leave, identifying areas for improvement
within the company and discussion on remedies to

improve the workplace culture.

The intranet-based questionnaire enables staff to openly
express their thoughts on various issues without feeling
confronted. The questionnaire is more comprehensive
than our previous short Q&A process. It provides us
consistency in information collected, clear interpretation

and centralised reporting every six months.

The Communications Audit commenced last year

and is constantly monitored to ensure that a consistent
and accurate message is conveyed both internally and
externally to all our stakeholders, not the least of

which is our staff.

AAL openly encourages, promotes and strongly supports
all staff in furthering their education, particularly where
the studies are supportive of their current or potential
roles; where the course is relevant to AAL's requirements;
or where studies meet legislative obligations such as fire
evacuations, health, safety and equal opportunity.
These study programs are not restricted to within
Australia. Many staff have undertaken international
studies in Europe and America with more staff

committed to overseas programs in 2009/10.

AAL currently has more than 50 per cent of its staff
undertaking advanced study programs including
leadership development courses such as the Governor’s
Leadership Foundation, Masters in Business and in

Airport Sustainability.

Our staff benefits program continues to expand

with opportunities such as gymnasium subsidies,

24/7 staff counselling service, vision assessments, flu shot
reimbursements, and sponsorships in fun runs and charity
walk-a-thons. It also includes a staff benefit program
entitling staff to discounted privileges and insurance

including income protection, life and property solutions.
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Adelaide Airport Ltd’s (AAL) commitment to the community
is directed at keeping our neighbours, stakeholders and
customers informed, and helping young South Australians to
reach their potential through support of the arts, educational
initiatives and community-based sporting participation. It is
also aimed at giving young South Australians opportunities

to build community diversity, creativity and self esteem.

AAL employees are encouraged and supported in
volunteering their time and expertise to organisations in
the communities in which they live and work. Key to this
activity is the centralisation of managing and capturing
the effort across our company, and ensuring it meets the
broader objectives of the organisation, while managing the

work loads of the individuals and departments involved.

We keep our communities informed of developments and
changes to the airports through a comprehensive speaking

circuit program, newsletters, website and active participation

in electronic media such as through radio talk back segments.

AAL has also provided the City of West Torrens with large
tracts of land on the eastern and southern boundaries
of the Airport for the establishment of linear parks

for community cycling and walking paths.

We have continued our long term association with major
tertiary institutions in South Australia, Queensland and New
South Wales through various initiatives. Our regular Quality
of Service surveys are undertaken by the graduating class of
the Tourism and International Studies School of the Adelaide
TAFE and we are the major sponsor of the Graduation
Ceremony for those students. Our longitudinal study into
bird and wildlife management continues with the University
of Adelaide Zoology Discipline, and through the University of
New South Wales and the Queensland University of Technology

we are active participants in the Aero-tropolis phenomenon.

Future generations of potential aviation industry
participants are being encouraged through our major
sponsorship of the western districts “Adopt a School”
program, which facilitates the awareness by students
from surrounding colleges and high schools of the career
opportunities that exist within an airport environment.
A particularly rewarding association has been maintained
through the Training Awards sponsorship with the

indigenous Tauondi College at Port Adelaide.

AAL is the naming sponsor of the Taxi Driver of the Year
Awards. In addition we continue to provide and maintain

a dedicated taxi driver rest room and amenity building.

We also support many other charities through the donation
of items of interest for auctions at various fund raising
events. A particularly popular item is an introductory flying
training flight that we supply through our valued tenant
Flight Training Adelaide.

Consultation and communication are an integral platform

of AAL's community relationships. They do not rely on the

five yearly planning process as our door is always open.

Our communication program is planned to formally advise

community representatives through the following forums:

« Adelaide Airport Consultative Committee (AACC) - which
meets four times a year;

- Consultative Committee Planning Sub Group - which
meets four times a year and reports to the AACGC;

» Western Adelaide Consultative Group (WACG) which

meets no less than three times per year;
- Formal presentations to council meetings;

- Open invitations for briefing sessions either on airport

or in a stake-holders environment; and

» Public meetings.

In addition, we also utilise the public media and our own
newsletters and web site. In regard to the web site we are
currently reviewing the whole program to ensure that
the finished product delivers what our customers and

stakeholders require.

AAL also hits above its weight in national and State

representation as evidenced by the following random selection:
« National Chair, Australia Airports Association

- National Chair, Transport Infrastructure Aviation

Assurance Advisory Group

- Australian representative on Airports Council

International Security Committee
» Chairman, Adelaide Convention and Tourism Authority

« Chairman, Chartered Institute of Logistics and Transport
(SA Division)

+ Member of the Executive Committee of the SA Freight Council

» Member of the National Tourism and Aviation Advisory
Committee

» Member of the National Passenger Processing and
Facilitation Task Force

« Chairman, National Bird and Wildlife Hazard Management

Working Group
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CORPORATE GOVERNANCE

Adelaide Airport Ltd and the Board are committed to
achieving and demonstrating the highest standards of

corporate governance.

The relationship between the Board and senior management
is critical to the Group's long term success. The Directors are
responsible for the performance of the company in both the
short and the longer term and seek to balance sometimes
competing objectives in the best interests of the Group as

a whole. Their focus is to enhance the interests of shareholders
and other key stakeholders and to ensure the Group is

properly managed.

Day to day management of the Group’s affairs and the
implementation of the corporate strategy and policy initiatives
are formally delegated by the Board to the Managing Director
and senior executives as set out in the Group’s delegations

policy. These delegations are reviewed on an annual basis.

A description of the company’s main corporate governance
practices is set out below. All these practices, unless otherwise

stated, were in place for the entire year.

BOARD COMPOSITION

In accordance with the Shareholders Agreement the Board
comprises of a minimum of 4 and a maximum of 9 Directors

(inclusive of the Managing Director).

Each shareholder holding not less than 15 per cent of the
issued shares of the company is entitled to nominate one or
more Directors depending on the total proportion of shares

held to the shares on issue.

The Directors may appoint one of their number as Chairman
or an independent Chairman who would become a Director
if so appointed. The Chairman is required to meet regularly

with the Managing Director.

The Board has the right to appoint Directors under the

Company's Constitution.

The Board is required to undertake an annual Board
performance review and consider the appropriate mix of
skills required by the Board to maximise its effectiveness

and its contribution to the Group.

BOARD RESPONSIBILITIES

The responsibilities of the Board include:

- Providing strategic guidance to the company including
contributing to the development of and approving

the corporate strategy

- Reviewing and approving business plans, the annual
budget and financial plans including available resources
and major capital expenditure initiatives within the financial

limits set in the Shareholders Agreement
+ Overseeing and monitoring:

- Organisational performance and the achievement

of the Group's strategic goals and objectives
- Compliance with the company’s Code of Conduct

- Progress of major capital expenditures and other
significant corporate projects including any acquisitions

or divestments

+ Monitoring financial performance including approval
of the annual and half-year financial reports and liaison

with the company’s auditors

+ Appointment, performance assessment and, if necessary

removal of the Managing Director

- Ensuring there are effective management processes in place

and approving major corporate initiatives
+ Enhancing and protecting the reputation of the organisation

- Overseeing the operation of the Group’'s system for

compliance and risk management reporting to shareholders.

BOARD MEMBERS

Details of members of the Board, their experience, expertise,
qualifications, term of office and independent status are set
out in the Directors'report under the heading “Information on
Directors”. There are six non-executive Directors, one executive

Director and one alternate non-executive Director.

DIRECTORS INDEPENDENCE

Directors are appointed in accordance with the Shareholders
Agreement by nomination of the shareholders, and provision
has been made in that agreement for the Directors to appoint
a Chairman who is not one of their number who would as a
consequence of that appointment become and be a Director.
The Board has opted to appoint a chairman with effect

30 June 2004 who is independent from the shareholders

of the Company.

NON-EXECUTIVE DIRECTORS

The non-executive Directors are able to meet in scheduled
sessions without the presence of management, to discuss
the operation of the Board and a range of matters. Relevant
matters arising from these meetings are to be shared with
the full Board.

TERM OF OFFICE

Nominee Directors hold office at the discretion of the
appointing shareholder. Other Directors are appointed

on a term of three years.

Itis recognised that lengthy service on the Board may impact
on a Director’s independence and therefore non-nominee
Directors must retire from office no later than completion

of four terms of office (12 years).

CHAIRMAN

The Chairman is responsible for leading the Board, ensuring
Directors are properly briefed in all matters relevant to their role
and responsibilities, facilitating Board discussions and managing

the Board’s relationship with the company's senior executives.

MANAGING DIRECTOR

The Managing Director is responsible for implementing Group

strategies and policies.

COMMITMENT

The Shareholders Agreement requires that the Board meets

at least once in each quarter of the financial year.
The Board held 11 Board meetings during the year.

The number of meetings of the company’s Board of Directors
and of each Board committee held during each financial year
and the number of meetings attended by each Director are
set out in the Directors'report under the heading "Directors’

Meetings”in the annual statutory accounts for the Group.

CONFLICTS OF INTERESTS

Mr D C Munt was a partner of Thomson Playford, solicitors who
have provided legal services to Adelaide Airport Limited and
certain of its controlled entities as described under note 35

to the financial statements. In accordance with his obligations
under the Corporations Act Mr Munt has given a standing
notice about his interest and has, in compliance with the Board
Charter, taken no part in either discussions or decisions relating
to the provision of legal services. Further Mr Munt has,

in accordance with his undertakings to the Board, not been
personally involved in the provision of any legal services by
Thomson Playford to AAL or any of its subsidiaries. Mr Munt
ceased his partnership with Thomson Playford on 30 June 2007.

The Directors shall comply with all of their obligations either
at law or under the Corporations Act in relation to potential

or actual conflicts of interest provided always that the other

Directors (i.e. who do not have a conflict or material interest

in the matter) shall be at liberty, subject to proper disclosure
having been made, to resolve to permit the Director with
the potential or actual conflict of interest to participate in
discussions and voting on the matter giving rise to the conflict.
In general terms the Directors shall deal with each matter

of conflict on its merits.

INDEPENDENT PROFESSIONAL ADVICE

The Directors, both individually or as a group, in furtherance

of their duties, may seek and obtain independent legal and
professional advice from external sources at the expense of

the Company. Prior to seeking such advice Directors will seek
the approval of the Chair, such approval not to be unreasonably
withheld. Each Director has the right of access to all relevant
Company information. A Director also has the right to have
access to all documents which have been presented to meetings
of the Board whilst in office, or made available in relation

to their position as Director after ceasing to be a Director.

PERFORMANCE ASSESSMENT

The Board undertakes an annual assessment of its
collective performance, the performance of the Chairman

and of its committees.

The Chairman undertakes an annual assessment of the
performance of individual Directors and meets privately

with each Director to discuss his assessment.

CORPORATE REPORTING

The Managing Director and CFO have made the following

certifications to the Board:

- That the company’s financial reports are complete
and present a true and fair view, in all material respects,
of the financial condition and operational results of
the company and Group and are in accordance with

the relevant accounting standards.

- That the above statement is founded on a sound system
of risk management and internal compliance and control
and which implements the policies adopted by the Board
and that the company’s risk management and internal
compliance and control is operating efficiently and

effectively in all material respects.

BOARD COMMITTEES

The Board has established a number of committees to assist in
the execution of its duties and to allow detailed consideration

of complex issues.
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Kim Bernhardt
Aviation Accounts Administrator

Current committees of the Board are the remuneration,
audit and compliance, property development and building
committees. The committee structure and membership

is reviewed on an annual basis. A policy of rotation of

committee members applies.

Each committee has its own written charter setting out its role
and responsibilities, composition and structure, membership
requirements and the manner in which the committee is to
operate. All of these charters are reviewed on an annual basis.
All matters determined by committees are submitted to

the full Board as recommendations for Board decision.

Minutes of committee meetings once signed by the Chair
of the committee are tabled at the immediately subsequent

Board meeting.

Details of the meetings of committees and attendance
of committee members are set out in the Directors'report
under the heading “Directors’ Meetings”in the annual

statutory accounts for the Group.

EXTERNAL AUDITORS

The company and audit and compliance committee policy

is to appoint external auditors who clearly demonstrate quality
and independence. The performance of the external auditor

is reviewed annually and applications for tender of external
audit services are requested as deemed appropriate, taking
into consideration assessment of performance, existing value

and tender costs.

Itis a requirement that the external auditor ensure that the

lead engagement partner is rotated at least every five years.

The external auditor is expected to attend the annual general
meeting and be available to answer shareholder questions
about the conduct of the audit and the preparation and

content of the audit report.

RISK ASSESSMENT AND MANAGEMENT

The Board through the audit and compliance committee is
responsible for ensuring there are adequate policies in relation
to risk management, compliance and internal control systems.
In summary, the company policies are designed to ensure
strategic, operational, legal, reputation and financial risks

are identified, assessed, effectively managed and monitored

to enable achievement of the Group's business objectives.

Considerable importance is placed on maintaining a strong

control environment. There is an organisation structure with

clearly drawn lines of accountability and delegation of authority.

CORPORATE GOVERNANCE o

Adherence to the company Code of Conduct is required
at all times and the Board actively promotes a culture

of quality and integrity.

The company risk management policy and the operation of
the risk management and compliance system are managed
by a risk management group comprising senior executives.

The Board receives regular reports from this group.

Detailed control procedures cover management accounting,
financial reporting, project appraisal, environment health

and safety, IT security, compliance and other risk management
issues. Internal audit carry out regular systematic monitoring of
control activities and report to both relevant business unit and
the audit and compliance committee. In addition each business
unit reports on the key business risks in their area to the Risk
Management Group. The basis for this report is an annual review
of the past performance of their area of responsibility, and the
current and future risks they face. Results of internal audit work

are incorporated into this review if applicable.

The Risk Management Group consolidates the business unit
reports for an annual corporate strategy workshop attended

by the Board and senior management. This reviews the Group's
strategic direction in detail and includes specific focus on the
identification of the key business and financial risks which could
prevent the company from achieving its objectives. The Risk
Management Group is required to ensure that appropriate

controls are in place to effectively manage those risks.

In addition the Board requires that each major proposal
submitted to the Board for decision is accompanied by
a comprehensive risk assessment and, where required,

management’s proposed mitigation strategies.

CODE OF CONDUCT

The Board is committed to the continuing development

of the code of conduct for the guidance of Directors, officers
and other key executives. The code is to be regularly reviewed
and updated as necessary to ensure that it reflects the highest
standards of behaviour and professionalism and the practices

necessary to maintain confidence in the Group's integrity.

SHAREHOLDER COMMUNICATION

All shareholders receive a copy of the company’s annual and
half-yearly reports. In addition those reports are accompanied
by a detailed report on the performance of the Group and
other material issues prepared by the managing Director.
Detailed briefings and site tours are available to shareholders
attending the AGM.
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Chris Griffiths
Airport Duty Manager

Adelaide Airport’s Master Plan review, which commenced
in 2008/09, has detailed many of the planned development
programs to meet expected future forecasts for both

passengers and aircraft.

South Australia has continued to be somewhat immune
to the full impacts of the Global Financial Crisis and,
with a predominant domestic market, continues to

succeed where other states have faltered.

A comprehensive events and meetings program combined
with an unprecedented military interest and relocation of
significant resources to the State has been complemented
by early mining development following a successful

exploration program.

These initiatives are showing every indication of expanding
in the years to come, and Adelaide Airport is cognizant of

this demand and of meeting the respective challenges.

The first of the proposed new facilities, a 200-room hotel,
was approved by the Federal Minister for Infrastructure
Transport Regional Development and Local Government.
The start of construction has been deferred due to the
lack of available development capital, however re-vitalised

interest is becoming evident.

AAL has completed the necessary major infrastructure
changes to accommodate the increased passenger, vehicle
and aircraft traffic without significant degradation and
impact on service levels. The changes will include a
multi-level car park, re-alignment of the road system,
segregation of pedestrian and vehicle traffic, improved
safety and security outside Terminal 1, and the

establishment of a pedestrian plaza.

This work is scheduled to commence during 2009/10
following a comprehensive consultation program

associated with the Major Development Planning process.

Consistent with strong retail performance over 3 years,

new leasing interest in retailing has become evident within
Terminal 1, with arrangements made to subdivide some
tenancies to create further shops along the main concourse
at Level 02 and the International Departures area leading
into 2010. A commitment has also been given for a new

donut kiosk and internet facilities.

Within the Terminals Precinct, a new Site Lease

was committed to Airservices Australia to allow the
construction throughout 2010 of a new 48-metre high
Aviation Control Tower. Action was also re-activated on the
design of dedicated offices for the Australian Federal Police
in Export Park to coincide with an associated specialist AFP

kennel management facility within the Tapleys Precinct.

The prospect of new retailing premises in the northern
section of the Tapleys Precinct also shows promise, noting
all necessary electricity infrastructure was connected to
the Precinct in late 2008.

While some development initiatives slowed in early 2009,
interest in industrial premises has continued with the
expected completion of new offices and warehousing in
Burbridge Business Park by Australand/CIP in August 2010
against a pre-commitment lease over some 5,500m? to
Agility Logistics. A similar size facility will be available

for lease from September 2010. Interest is also evident

in smaller offices and warehousing, with the expected
development of a new seven-unit office/warehousing
complex of 11,000m? in 2010.

At Parafield Airport, after focusing on aviation infrastructure
such as aircraft parking and new aeronautical services such
as a re-sited Non-Directional Beacon (NDB) in 2008/09,

a new Aircraft Monitoring System using infra-red
photography will be erected in 2010. This ABASS System
will provide an accurate record of all flights into and out

of Parafield, including outside aircraft control tower hours.
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